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Audience: All FH personnel, directors, partners, representatives, board members, consultants,      

volunteers, and anyone else (“personnel”) associated with the delivery of Food for the Hungry (FH) 

work. This policy applies to personnel at all times, including when they are on duty, off duty, or on 

leave.   
  

`k©K ‡kÖvZvgÛjx (bxwZgvjvwU hv‡`i Rb¨ cÖ‡hvR¨): GdGBP-Gi mg¯Í Kg©x, cwiPvjKe„›`, Askx`vi (mn‡hvMx ms ’̄v), cÖwZwbwae„›`, †evW©  

m`m¨, civgk©`vZv, †¯^”Qv‡meK/fjvw›Uqvi  Ges dzW di w` nvsixi ms‡M  hy³ †h †Kvb e¨w³ ev (ÒKgx© Ó)| bxwZgvjvwU Kgx© QzwU‡Z, ms¯’vi  

`vwq‡Z¡ A_ev `vwq‡Z¡i evB‡i †hLv‡b †h Ae¯v’ q _vKzK bv †Kb me©‡ÿ‡Î me©mg‡qi Rb¨ cÖ‡hvR¨|    

  

Purpose:   

FH believes all people are made in the image of God and should be treated with respect, honored 

for their intrinsic value, and cared for in ways that glorify God. The purpose of this policy is to protect 

all beneficiaries, including children and all vulnerable populations, from any harm that may be 

caused due to their involvement with FH programs. This includes harm caused by:   

● The conduct of personnel or related personnel associated with FH.   

● The design and implementation of FH’s programs and activities.   
  

 D‡Ïk¨: GdGBP wek¦vm K‡i mKj gvbylB m„wóKZ©vi cÖwZgywË©‡Z (Zuvi gZ K‡iB) m„wó †mKvi‡Y সকলের ms‡M m¤§v‡bi mv‡_ AvPiY Kiv 

DwPZ| GB bxwZgvjvi D‡Ïk¨ nj mKj DcKvi‡fvMx, wkï I SzuwKc~Y©‡`i GdGBP-Gi Kg©m~Px I Kvh©µ‡gi ms‡M hy³ _vKvKvjxb Ae ’̄vq 

m¤¢ve¨ ÿwZ †_‡K iÿv Kiv| ÿwZi KviY¸‡jv n‡Z cv‡i:   

● GdGBP Kg©x A_ev ms¯v’ i ms‡M mswkøó †Kv‡bv e¨w³i AvPvi AvPiY wK¤^v e¨envi RwbZ|   

● GdGBP-Gi †cÖvMÖvg Ges Kvh©µg¸‡jvi cwiKíbv ev Í̄evqbRwbZ Kvib|  

FH strives to provide an environment free of sexual exploitation and abuse in all places where we 

implement relief and development programs. FH holds a strong, zero- tolerance policy for the 

protection against sexual exploitation and abuse between personnel and beneficiaries.   

 ‡h mg Í̄ ক র্ম GjvKv ev †ÿ‡Î GdGBP ÎvY Ges Dbœqb Kg©m~Px ev Í̄evqb K‡i Zvi me †ÿ‡ÎB GdGBP g~jZ †hŠb wbcxob, wbh©vZb I  

†kvlYgy³ cwi‡ek eRvq ivLvi †Póv K‡i| Kgx© Ges DcKvi‡fvMx‡`i gv‡S †h †Kv‡bv †hŠb wbcxob I wbh©vZb‡K GdGBP mn¨ K‡i bv, 

G‡ÿ‡Î GdGBP wR‡iv Ujv‡iÝ ev k~Y¨ mnbkxjZvi cšv’ Aej¤^b K‡i _v‡K|   

This policy affirms the commitments made by FH and informs personnel of responsibilities in relation to 

safeguarding.   
  



FH Gi GB bxwZgvjv, my রÿvi ms‡M mshy³ Kg©x‡`i Zv AeMZ ev AewnZ Kiv wbwðZ K‡i |  

  

Key Terms:    

a. Safeguarding   

i. The process of protecting beneficiaries, including children and vulnerable populations, 

from abuse or neglect, preventing impairment of their health and development, and 

ensuring they are safe and have effective care that enables them to flourish.  

  

ii. FH is responsible to ensure that personnel, operations, and programs do no harm. This 

includes protecting children and vulnerable populations from the risk of harm and 

abuse.    
g~j kZ©vejx:   

K. myiÿv   

1. GB cÖwµqv mKj DcKvi‡fvMx, wkï I SzuwKc~Y©‡`i wbh©vZb A_ev Ae‡njv †iva K‡i Zv‡`i Dbœqb I kvixwiK e„w×i cÖwZeÜKZv  

`~i K‡i Ges wbwðZ K‡i †h Zviv myiwÿZ Ges h_vh_ cwiPh©vi ga¨ w`‡q e„w× jvf Ki‡Q|  

2. GdGBP wbwðZ K‡i ‡h Gi Kg©x, Kvh©cÖYvjx Ges Kvh©µg¸‡jv ÿwZKi bq| hv wkï Ges SzuwKc~Y©‡`i wec` I wbh©vZb †_‡K 

myiÿvi mv‡_ m¤ú„³|  

   

b. Child(ren)   

A child is an individual under the age of 18, nevertheless of local country definitions of when a 

child reaches adulthood.   
  

L. wkï/iv  

18 eQ‡ii Kg eqmx ‡h †KD wkï, Z‡e ‡`‡ki weavb Abyhvqx cÖvß eq¯‹ bv nIqv ch©šÍ Zv‡`i wkï wnmv‡e MY¨ Kiv nq|    

  c. Child Abuse   

The infliction of physical or emotional injury on a person under the age of 18 years old. There 

are four categories of child abuse:   
  

M. wkï wbh©vZb  

18 eQ‡ii Kg eqmx †KvbI e¨w³i Dci kvixwiK wbh©vZb ev gvbwmK Pvc cª‡qvM | wkï wbh©vZ‡bi PviwU aiY i‡q‡Q:   

  

i. Sexual Abuse: Includes any actual or threatened sexual contact, prostitution, or 

pornography involving a child. A child is incapable of “consenting” to sexual activity with 

an adult. The mistaken belief that the person is 18 or older cannot be used as a defense.    

    

1. ‡hŠb wbh©vZb: A‰ea †gjv‡gkv A_ev ûgwK w`‡q †hŠb wgjb ev mnevm Kiv, †Kv‡bv wkï‡K cwZZve„wË ev c‡b©vMÖvwd‡Z (Lvivc 

Qwe‡Z) m¤ú„³ Kiv| GKRb wkï cÖvß eq‡¯‹i mv‡_ †hŠb wgjb ev mnev‡m Òm¤§wZÓ w`‡Z cv‡i bv| Awfhy³ Acivax‡`i †KD, 

e¨w³wU 18 ev Zvi †P‡q †ekx eq‡mi Gai‡bi fzj wek¦vm ev aviYv‡K cÖwZiÿv wnmv‡e e¨envi Ki‡Z cvi‡e bv|  

  

ii. Physical Abuse: Includes the actual or threatened physical injury of a child. Child physical 

abuse can include deliberately hitting, beating, shaking, and/or throwing a child.   
  

2. kvixwiK wbh©vZb: Gi AšMÍ ©Z welq¸‡jv nj, mwZ¨Kvifv‡e †Kv‡bv wkï‡K kvixwiKfv‡e AvNvZ Kiv A_ev ûgwK †`Iqv| wkï‡`i 

kvixwiK wbh©vZ‡bi g‡a¨ Dcyh©cyix AvNvZ Kiv, gviai Kiv, SuvKzwb †`Iqv Ges/A_ev wkï‡K Quy‡o †djvi gZ welq¸‡jv AšÍfz©³  

_vK‡Z cv‡i|  

     



  

  

  

iii. Emotional Abuse: Includes severe or tireless mistreatment, or rejection of a child that may impair 

emotional or behavioral development. Emotional abuse can include telling the child they 

are worthless, unloved, or inadequate; inappropriate use of spiritual authority (for example, 

the Bible, church tradition, church authority, etc.); or forcing a child to act in any unhealthy 

way.   
  

3. gvbwmK wbh©vZb: Gi AšÍM©Z welq¸‡jv n‡Z cv‡i- cÖvq mgq wkïi ms‡M Lye Lvivc e¨envi Kiv A_ev wkï‡K Ggbfv‡e 

cÖZ¨vL¨vb Kiv hv wkïi ms‡e`bkxj ev AvPiYMZ weKv‡ki cÖwZeÜK n‡Z cv‡i| gvbwmK GB wbh©vZb¸‡jv n‡Z cv‡i, wkï‡K 

g~j¨nxb ejv, Zv‡`i fvj bv evmv, ev Abychy³ g‡b Kiv; Ava¨vwZ¥K KZ…©‡Z¡i Ach©vß; Abychy³ e¨envi Kiv (D`vniY¯i ̂ƒc, 

evB‡ej/cvK& wKZve, Pv‡P©i HwZn¨, Pv‡P©i KZ…©Z ¡ BZ¨vw`); A_ev g›` Dcv‡q wkï‡K Lvivc †Kv‡bv wKQz Ki‡Z eva¨ Kiv|  

  

iv. Neglect: Includes the persistent or severe failure to care for and/or protect a child from 

exposure to danger that results in the impairment of health or development. Neglect can 

include educational, physical or emotional elements.  

  

4. AeÁv ev Ae‡njv: Gi AvIZvaxb welq n‡Z cv‡i, wkï‡`i Ggb ¸iæZi cwiw¯w’Z †_‡K myiÿv Ges/A_ev hZœ Kivi Pig e¨_©Zv 

hv wkï‡`i ¯^v¯ ’̈ ev Dbœq‡b cÖwZeÜKZv¯̂iƒc| GB AeÁvq Zvi wkÿve„wËq, kvixwiK ev gvbwmK welq¸‡jv AšÍf©~³|  

       

d. Beneficiary   

A resident of a community where FH partners that may be a recipient of services, and/or 

participate actively as a contributor of project service activities sponsored by FH and FH 

partners.   

   

N. DcKvi‡fvMx  

  

Ggb GKwU KwgDwbwUi ‡jvK ev evwm›`v, †h KwgDwbwUi evwm›`viv FH -Gi †mev MÖnY Ges/A_ev FH Ges Gi mn‡hvMx ms¯’v ev 

e¨w³‡`i Aby`v‡b cwiPvwjZ †Kv‡bv ‡mevg~jK cÖK‡íi Kvh©µg¸‡jv‡Z mn‡hvMx e¨w³ ev Askx`vi wnmv‡e mwµqfv‡e AskMÖnY Ki‡Z 

cv‡i|  

  

e. Vulnerable populations   

Adults and children who are unable to protect themselves from harm or exploitation; or who 

for any reason including gender, mental health, physical health, disability, ethnicity, religious 

identity, economic, social status, and/or as a result of disasters and conflicts, are deemed to 

be at risk.   

  

O. SzuwKc~Y© Rb‡Mvôx I cÖvßeq¯‹ e¨w³ Ges wkï, hviv wb‡R‡`i †Kv‡bv ai‡bi ÿwZ A_ev wbh©vZb †_‡K iÿv Ki‡Z Aÿg; A_ev hv‡`i‡K 

wj½MZ, gvbwmK I kvixwiK, AÿgZv, RvwZMZ, ag©xq cwiwPwZ, A_©‰bwZK, mvgvwRK Ae¯v’ b Ges/A_ev ‡Kv‡bv `y‡h©vM, wech©q  

I Ø‡›Øi Kvi‡Y SzuwKc~Y ©|   

  

f. Sexual exploitation   

Sexual exploitation occurs when someone uses, or tries to use, a differential power relationship 

or a person’s vulnerable position or trust for sexual purposes. This can include coercing or 

engaging a person into a sexual act, prostitution, or pornography, with or without the person’s 



consent, in exchange for goods and services, money, drugs, shelter, food, protection or other 

benefits.1   

  

                                                  

  UN Secretary General Bulletin: http://www.pseataskforce.org/uploads/tools/1327932869.pdf     

  

P. ‡hŠb wbcxob †kvlY  

‡hŠb wbcxob, ZLb N‡U hLb †KD Kv‡iv B”Qv weiæ× ev ej cÖ‡qv‡M †hŠb m¤úK© ¯v’ cb K‡i ev ÿgZvi `vc‡U A_ev Kv‡iv ỳe©jZv I 

wek¦v‡mi my‡hvM †bqvi †Póv K‡i| GB †hŠb wbcxo‡bi welq¸‡jv n‡Z cv‡i A‡b¨i m¤§wZ Qvov wKQz my‡hvM-myweavi wewbg‡q ‡hgb 

wKQz wRwbmcÎ, PvKwi, UvKv-cqmv, gv`K`ªe¨, AvkÖq, Lv`¨, myiÿv cª`v‡bi cwªZkÖæwZ w`‡q KvD‡K †Rvic~e©K †hŠb Kv‡R, cwZZve„wË 

A_ev c‡b©vMÖvwd‡Z eva¨ K‡i ev †Póv K‡i|  

   

g. Sexual abuse    

Actual or threatened physical sexual contact, whether by force or under unequal or 

coercive conditions. Aid beneficiaries or other community members may be at 

particular risk of sexual exploitation or abuse. It is the responsibility of all FH personnel 

to create and maintain an environment that prevents sexual exploitation and abuse.   
Q.  †hŠb wbh©vZb m¼Ugq cwiw¯w’Zi my‡hv‡M ûgwK w`‡q Amg Kv‡iv mv‡_ †hŠb m¤úK© ¯v’ c‡b eva¨ Kiv| DcKvi‡fvMx A_ev KwgDwbwUi 

Ab¨vb¨ †jv‡Kiv GB †hŠb wbcxob/ wbh©vZ‡bi SzwK‡Z Av‡Q| FH -Gi mKj Kgx© i `vwqZ¡ nj-‡hŠb wbcxob/ wbh©vZb gy³ cwi‡ek 

ˆZwi Kiv  

Ges Zv eRvq ivLv|   

  

Policy:   

Safeguarding   

All people have the right to protection from harm, abuse, neglect, sexual exploitation and abuse. FH 

will not tolerate abuse and/or exploitation by personnel.   
 bxwZ:     

myiÿvbxwZ cÖ‡Z¨K e¨w³i ‡h †Kvb ai‡bi wec`, wbhv© Zb, Ae‡njv, ‡hŠb wbcxob Ges wbh©vZb †_‡K wbivc` I myiwÿZ _vKvi AwaKvi 

i‡q‡Q| FH †Kv‡bv Kgx© Øviv msMwVZ Ggb Kvh©Kjvc †Kv‡bv g‡ZB mn¨ Ki‡e bv|  

  

FH commits to instituting safeguarding measures through prevention, reporting, and response.   
  

FH g~jZ cÖwZ‡iva, wi‡cvwU©s Ges mvov`v‡bi ga¨ w`‡q myiÿivbxwZ Kvh©K‡i e× cwiKvi Ges cÖwZkæÖ wZe×|   

  

FH will:   

Gwel‡q FH hv Ki‡e:   

  

Ensure all personnel have access to, are familiar with, and know their responsibilities within this 

policy.   
● wbwðZ Ki‡e ‡h, cÖ‡Z¨‡K GB bxwZgvjvi AvIZvf~³, bxwZgvjvi welq¸‡jv Ges Zv‡`i `vwqZ¡ I KZ ©e¨ m¤ú‡K© Kg©xiv Rv‡b |  

● Design and implement all its programs and activities in ways that protect people from risk of 

harm arising from contact with FH.  This includes how personal information about beneficiaries 

is collected and shared.   

● mKj Kgm© ~Px I Kvh©µg cwiKíbv I ev¯eÍ vqb c×wZ‡K Ggbfv‡e mvRv‡bv, †hb ‡jv‡Kiv FH -Gi m¤ú„³Zvi Kvi‡b mKj ai‡bi  

SzuwK †_‡K myiwÿZ _v‡K| Gi g‡a¨ i‡q‡Q wKfv‡e DcKvi‡fvMx‡`i e¨w³MZ Z_¨ msMÖn Ges e¨envi Kiv nq|  



● Implement stringent safeguarding procedures when recruiting, managing, and deploying 

personnel.   
● Kg©x wb‡qvM, e¨e¯v’ cbv Ges Kg©‡ÿ‡Î Kg©x †gvZvq‡bi mgq myiÿv I wbivcËv cÖwµqv‡K ¸iæZ¡ mnKv‡i K‡Vvifv‡e cÖ‡qvM Kiv|  

● Ensure personnel receive training on safeguarding at a level commensurate with their role in 

the organization, including reporting obligations and procedures.  
● wbwðZ Kiv †h Kg©xiv ms ’̄vq Zv‡`i `vwqZ¡ cvj‡bi ïiæ‡ZB GB cÖwkÿY MÖnY Ki‡e Ges bxwZ¸‡jv AbymiY I cÖwZ‡e`b cÖ`v‡b 

f~wgKv ivL‡e|  

● Investigate reports of safeguarding concerns promptly and according to set standards.  
● myiÿv I wbivcËvi ¯̂v‡_© wba©vwiZ gvb Abyhvqx D‡ØMRbK welq¸wj ZvrÿwYKfv‡e Z`šÍ Kiv|  

● Maintain documentation of allegations, investigations, and responses in a secure location.  
● Awf‡hvM, Z`šÍ Ges mvov`v‡bi `wjj¸‡jv‡K wbivc` ’̄v‡b msiÿY Kiv|        

  

Prohibited activities   

When interacting with beneficiaries, children, and vulnerable populations where we partner, 

personnel are prohibited from engaging in any of the following actions (this list is not all inclusive):   

  
wbwl× Kvh©µg   

FH mn‡hvMx ms ’̄v wnmv‡e ‡h mg Í̄ RvqMvq DcKvi‡fvMx, †Q‡j‡g‡q, SzuwKc~Y© _vKv †jvK‡`i gv‡S KvR K‡i, †mLv‡b ms¯’vi Kgx© ‡`i g~jZ 

wb‡¤œv³ †h ‡Kvb Kv‡R m¤ú„³ _vKv‡K wbwl× Kiv n‡q‡Q (GB ZvwjKvq mg¯Í welq AšÍf©~³ nqwb):  

A. Sexual Misconduct   
K. †hŠb Am`vPiY ev e¨wfPvi  

a. Spending time with a child where they are outside the view of others.   
K.  gvby‡li †Pv‡Li Avov‡j †Kv‡bv wkïi ms‡M GKv‡šÍ mgq KvUv‡bv|   

  

b. Use the “different gender two adult” rule when possible.   
L. m¤¢ve¨ †ÿ‡Î Ôwfbœ wj‡½i ỳBRb cÖvßeq¯‹Õ wewa e¨envi Kiv|   

  

c. Behaving with beneficiaries, children, and vulnerable populations in a manner that is 

sexually provocative.   
M. DcKvi‡fvMx, wkï Ges SzuwKc~Y© †jvK‡`i mv‡_ †hŠb D‡ËRK AvPiY Kiv|   

  

d. Exposing beneficiaries, children, and vulnerable populations to pornography or other 

sexually explicit images or media.   
N. DcKvi‡fvMx, wkï Ges SzuwKc~Y© †jvK‡`i c‡b©vMÖvwd ev Ab¨vb¨ Akøxj Qwe ev MY gva¨‡g cÖ`wk©Z wPÎ †`Lv‡bv |  

  

e. Sleeping in the same bed with a child (that is not your own) or vulnerable populations.   
O.   wkï (hviv Avcbvi wb‡Ri mšvÍ b bb) ev SzuwKc~Y© †jvK‡`i mv‡_ GKB weQvbvq Nygv‡bv|  

  

f. Suggesting that an alleged survivor of sexual abuse has any responsibility for the abuse or 

that the he or she behaved in a “seductive” manner.   
P.   †hŠb wbh©vZ‡bi ¯^xKvi e¨w³‡K Awfhy³ Kiv †h, GB g›` Kv‡R KvD‡K ‡m cÖ‡jvwfZ K‡i‡Q|  

  

g. Unwanted touch, molesting, oral sex and/or sexual intercourse with any beneficiaries, 

children, and vulnerable populations.   



Q.   AhvwPZ ¯úk©, køxjZvnvwb, †hŠb welqK evPbfw½ Ges/A_ev †Kv‡bv DcKvi‡fvMx, wkï Ges SzuwKc~Y© Kv‡iv mv‡_ †hŠb       

m¤úK© ¯v’ cb|   

  

h. Engaging in prostitution.   
R.  cwZZve„wË‡Z m¤ú„³ Kiv|      

            

  

  

  

B. Physical Misconduct   

a. Hitting or physically assaulting beneficiaries, children, and vulnerable populations, even if 

acceptable in local culture.   
L. kvixwiK Am`vPiY   

K. DcKvi‡fvMx, wkï Ges SzuwKc~Y©‡`i gviai A_ev jvwÃZ Kiv, hw`I ’̄vbxq ms¯‹…wZ‡Z Gi MÖnY‡hvM¨Zv ‡_‡K _v‡K|    

  

C. Emotional Misconduct   
M. ms‡e`bkxj Am`vPiY   

  

a. Acting in ways that shame, humiliate, belittle, or degrade beneficiaries, children, and 

vulnerable populations, or otherwise perpetrate any form of abuse.   
K. Ggb AvPiY Kiv, †h AvPi‡Yi ga¨ w`‡q DcKvi‡fvMx, wkï Ges SzuwKc~Y©‡`i jw¾Z, AcgvwbZ, Zz”Q Zvw”Qj¨ Ges LvU nq 

ev Zv‡`i mv‡_ AgvbweK wbh©vZb Kiv nq|   

  

b. Participating in harmful traditional practices or spiritual or ritualistic abuse.  L. 

HwZn¨MZ ÿwZKi ixwZbxwZ PP©v A_ev Ava¨vwZ¥K ev ag©xq Abykvm‡bi Rb¨ wbh©vZ‡b AskMÖnY|      

D. Inappropriate Images   
N. Abychy³ Qwe I fvegywZ©  

  

a. Taking, producing, or creating images of beneficiaries, children, and vulnerable 

populations that are humiliating, degrading, shameful, or otherwise offensive. All 

beneficiaries should be adequately clothed and not in poses that could be perceived 

as sexually suggestive.   
K.  DcKvi‡fvMx, †Q‡j‡g‡q Ges SzuwKc~Y© Rb‡Mvôxi Qwe †Zvjv, †h¸‡jv j¾vRbK, AegvbbvKi A_ev AvcwËKi| mKj    

     DcKvi‡fvMx‡`i DwPZ Zv‡`i †cvkvK cwi”Q` ‡hb gvwR©Z, cwicvwU nq Ges Qwe †Zvjvi fw½ †hb †hŠb D‡ËRK bv nq|   

  

b. perpetrates any form of abuse.  
L.   KyiæwPc~Y© †h †Kv‡bv ai‡bi wbh©vZb Kiv|  

  

E. Other   
O.  Ab¨vb¨  

a. Enlisting or engaging a child or vulnerable populations in FH activities without parental or 

guardian consent.   

K.  wcZv-gvZv A_ev Awffve‡Ki m¤§wZ Qvov wkï ev SuywKc~Y© †jvK‡`i FH -Gi Kvh©µg¸‡jv‡Z ZvwjKvfz³ ev m¤ú„³ Kiv|  

  



b. Driving a child without parental consent or vulnerable populations without proper 

consent; at least one other adult must be present in the car or on a motorcycle.  
L.   evev-gv A_ev Awffve‡Ki m¤§wZ Qvov †Kv‡bv ‡Q‡j‡g‡q A_ev SzuwKc~Y© †jvK‡`i Mvox ev †gvUi mvB‡K‡j †Kv_vI wb‡q        

hvIqv wbwl×; Mvox ev †gvUi mvB‡K‡j †Kv_vI hvIqvi cÖ‡qvRb †`Lv w`‡j Aek¨B AšÍZ GKRb cÖvß eq¯‹ e¨w³‡K Mvox ev       

†gvUi mvB‡K‡j mv‡_ ivLv cÖ‡qvRb|  

  

c. Never include in media publications the full name or location of the beneficiary, child, or 

vulnerable populations or provide this information to unauthorized people.   
M.   MYgva¨‡g KLbI DcKvi‡fvMx, ‡Q‡j‡g‡q ev SzuwKc~Y© e¨w³i cy‡iv bvg A_ev Ae¯v’ b‡K AšÍf©y³ Kiv A_ev Abby‡gvw`Z        

†jvK‡`i Gai‡bi Z_¨ mieivn Kiv wbwl×|   

  

d. Taking beneficiaries, children, and vulnerable populations to the home of personnel.   
N.   DcKvi‡fvMx, ‡Q‡j‡g‡q Ges SzuwKc~Y© †jvK‡`i‡K Kg©x‡`i evox‡Z wb‡q hvIqv|   

  

  

e. Being intoxicated or consuming alcohol or drugs before or during encounters with 

beneficiaries, children, and vulnerable populations.   
O.   DcKvi‡fvMx, ‡Q‡j‡g‡q ev SzuwKc~Y© ‡jvK‡`i ms‡M mvÿvZKvi Gi Av‡M ev nIqvi mgq g` LvIqv, gv`K †meb Kiv Ges        

gvZvj nIqv|  

  

f. Using offensive language, suggestions, or advice.   
P.   AvcwËRbK fvlv e¨envi Kiv Ges AvcwËRbK †Kv‡bv civgk© ev Dc‡`k †`Iqv|     

  

g. Exposing beneficiaries, children, and vulnerable populations to situations that are unsafe, 

abusive, or illegal.   
Q.   DcKvi‡fvMx, ‡Q‡j‡g‡q ev SzuwKc~Y© †jvK‡`i Awbivc`, AegvbbvKi ev A‰ea welq¸‡jvi w`‡K avweZ Kiv|   

  

h. Dressing in a culturally inappropriate way where bodies are exposed to beneficiaries, 

children, and vulnerable populations.   
R.  mvs¯‹…wZKfv‡e Abychy³ Ggb †cvkvK cwi”Q` cwiavb Kiv hvi ga¨ w`‡q kixi ev kix‡ii ¯úk©KvZi welq¸‡jv ‡Q‡j‡g‡q       

ev SzuwKc~Y ‡jvK‡`i Kv‡Q cÖ`wk©Z nq|   

  

 i. Blaming the survivor for abuse, as they cannot be blamed for the actions of others.   
S.  wbh©vwZZ RxweZ KvD‡K wbh©vZ‡bi Rb¨ `vqx Kiv, †h‡nZz Zviv Ab¨vb¨‡`i Kg©KvÐ ev Kvh©Kjv‡ci Rb¨ `vqx bq|  

  

 j. Leaving non-FH personnel unsupervised during visits to FH project areas.   

T. FH -Gi Kgx© bb Ggb e¨w³MY FH cÖK‡íi KgG© jvKv¸‡jv cwi`k©bKv‡j ZË¡veavq‡Ki Aax‡b bv ivLv|   

   

k. Hiring vulnerable populations to do any work that exploits them.   
U.  SzuwKc~Y© †jvK‡`i Rxeb gvb webó K‡i Ggb †Kv‡bv Kv‡R Zv‡`i wb‡qvM Kiv|                

  

  

 

 
 



Prevention of Sexual Exploitation and Abuse   
‡hŠb wbcxob, wbh©vZb I †kvlY‡K cÖwZ‡iva Kiv  

  

In order to protect the most vulnerable populations, particularly vulnerable populations and children, 

from sexual exploitation and abuse (“SEA”), and to ensure the integrity of FH activities, the following 

core principles must be followed:    

me‡P‡q SzuwKc~Y© Rb‡Mvôx we‡klZ wkï I DcKvi‡fvMx‡`i †hŠb wbcxob Ges wbhv©Zb (“SEA”) †_‡K myiÿv Ki‡Z Ges FH -Gi 

Kvh©µg¸‡jvi ¯̂”QZv‡K wbwðZ Kivi Rb¨ wb‡¤œv³ g~j bxwZgvjv¸‡jv Aek¨B AbymiY Kiv cÖ‡qvRb:  

  

A. SEA constitutes acts of gross misconduct and are grounds for termination of employment.  K. 

†hŠb wbcxob Ges wbhv© Zb (“SEA”) -Gi gZ Akøxj j¾vRbK welq, Am`vPiY Ges PvKwi †_‡K eiLv Í̄ ev Ae¨vnwZ cÖ`v‡bi  

Kvh©Ki wewa MVb Kiv|  

  

B. Sexual activity with children is prohibited. Mistaken belief in the age of the child is not a defense.  
       

L. wkïi ms‡M †hŠb m¤úK ¯’vcb Kiv‡K m¤ú~Y©iƒ‡c wb‡la Kiv| wkïi eqm m¤^‡Ü fzj aviYv †cvlY Kiv ev wkï‡K cÖvßeq¯‹ g‡b  

Kivi wek¦vm‡K cÖwZiÿvi nvwZqvi wnmv‡e e¨envi bv Kiv|  

  

C. Exchange of money, employment, goods, or services for sex, including sexual favors or other 

forms of humiliation, degrading or exploitative behavior, is prohibited. This includes the 

exchange of assistance that is due to program beneficiaries.   
M.   Kz-`„wó ev Ab¨vb¨ †h †Kvb j¾vRbK KvR, Agh©v`v ev wbh©vZbg~jK AvPiYmn UvKv-cqmv, wRwbmcÎ, †Kv‡bv KvR ev PvKix cÖ`v‡bi       

wewbg‡q †hŠb m¤úK m¤ú~Y©iƒ‡c wbwl×| Gi g‡a¨ †cÖvMÖv‡gi DcKvi‡fvMx‡`i mnvqZv Kiv ev mvnvh¨ mn‡hvwMZvi welqwU AšfÍ y³© |  

  

D. Sexual relationships between personnel and beneficiaries is strongly discouraged. Such 

relationships, as they are based on inherently unequal power dynamics, undermine the 

credibility and integrity of FH’s relief and development work.   
N.   Kg©x Ges DcKvi‡fvMx‡`i g‡a¨ †hŠb m¤úK ©‡K K‡Vvifv‡e wbiærmvwnZ Kiv n‡q‡Q| G ai‡Yi m¤úK©¸‡jv g~jZ ˆbwZKZv we‡ivax  

Ges FH-Gi ÎvY I Dbœqb Kv‡Ri MwZ Ges wek¦vm‡hvM¨Zv‡K n«vm I webó K‡i|  

  

E. When personnel develop concerns or suspicions regarding SEA by a fellow worker, whether in FH 

or not, he or she must immediately report such concerns via established reporting mechanisms.2   

O.   ‡Kv‡bv Kg©xi weiæ‡× ‡hŠb wbcxob, †kvlY I wbh©vZ‡bi gZ †Kv‡bv welq hLb Ab¨ †Kv‡bv mnKg©xi †Pv‡L c‡o A_ev †m e¨vcv‡i  

hLb Zvi D‡ØM I m‡›`n _v‡K (SEA) ZLb e¨w³wU FH -G _vKzK Avi bvB _vKyK Zv‡K Aek¨B ZvrÿwYKfv‡e wi‡cv‡U ©i †h 

cÖwµqv¸‡jv i‡q‡Q †mB cÖwµqv¸‡jvi gva¨‡g Awf‡hv‡Mi wi‡cvU © w`‡Z n‡e|  

  

F. Personnel are required to create and maintain a safe environment that prevents SEA and 

promotes the implementation of this Policy. Supervisors at all levels have particular 

responsibilities to support and develop systems which maintain this environment.   

  

P.  Kg©x‡`i DwPZ †hŠb wbcxob, †kvlY I wbh©vZb (SEA) gy³ cwi‡ek ˆZwi Kiv Ges Zv eRvq ivLvi cvkvcvwk GB bxwZi cÖ‡qvM I 

ev Í̄evqb‡K Z¡ivwš̂Z Kiv| mKj ch©v‡qi mycvifvBRvi‡`i we‡kl `vwqZ¡ nj GwU‡K mg_©b Kiv Ges Gi AMÖMwZ‡Z we‡kl mvnvh¨ 

mn‡hvwMZv Kiv, †hb GB †hŠb wbcxob, wbh©vZb I †kvlY (SEA) gy³ cwi‡ek‡K me©`v wbqš¿Y Ges eRvq ivLv hvq|  

           

Commitments3   



A½xKvi ev Iqv`v  

FH is dedicated to fulfilling the six core principles through implementation of the following 

commitments, FH will:   wb‡¤œv³ A½xKvi¸‡jv cÖ‡qvM I ev Í̄evq‡bi gva¨‡g QqwU g~j bxwZgvjv c~i‡Y FH me©`v 

wb‡ew`Z, Gwel‡q FH hv Ki‡e:  

  

  

 The Commitments are based on the Statement of Commitment Relating to Sexual Exploitation  

and Abuse by UN and non-UN personnel, August 2008.   

                                                  

 The established complaints mechanism may at times be an independent, third-party reporting  mechanism.  

However, FH is committed to participating in inter-agency community based complaints mechanisms in 

humanitarian contexts, and therefore inter-agency complaints mechanisms may be the established system in  

some contexts. cwÖ ZwôZ ev ¯’vcbK…Z GB Awf‡hvM g¨vKvwbRg (cwÖµqv) GKB mgq GKwU ¯̂Zš¿ I Z…Zxq c‡ÿi wi‡cvwU©s cÖwµqv n‡Z cv‡i| Z‡e 

GdGBP, gvbweKZv cÖm‡½ AvšÍt-G‡RwÝ/cwÖZwbwai KwgDwbwU wfwËK Awf‡hvM cÖwµqvq Ask wb‡Z cÖwZkÖæwZe× Avi ‡mKvi‡b wKQz wKQz †ÿÎ I cÖm‡½ GB 

AvšÍt-cwÖZwbwa Awf‡hvM e¨e ’̄v GKwU cÖwZwôZ e¨e¯’v cÖwµqv n‡Z cv‡i|        

  

   

 The Commitments are based on the Statement of Commitment Relating to Sexual Exploitation and Abuse by 

UN and non-UN personnel, August 2008. ‡hŠb wbcxob I wbh©vZb msµvšÍ cÖwZkÖæwZe×Zvi welq¸wj AvMó 2008 Lªxóv‡ã BDbvB‡UW Ges 

bb-BDbvB‡UW Kg©x‡`i wee„wZi wfwË‡Z Kiv nq|    

‡hŠb wbcxob I wbh©vZb msµvšÍ cÖwZkæÖ wZe×Zvi welq¸wj AvMó 2008 Lªxóv‡ã BDbvB‡UW Ges bb-BDbvB‡UW Kgx© ‡`i wee„wZi wfwË‡Z 

Kiv nq|    

  

A. Develop organization-specific strategies to prevent and respond to SEA. This includes 

incorporating appropriate job responsibilities in specific personnel positions, undertake 

assessments to identify areas of risks, and document steps taken to remove or reduce these 

risks.    

K. ‡hŠb wbcxob I wbh©vZb cÖwZ‡iva Ges †mwel‡q c`‡ÿc MÖn‡Y ms¯v’ i mywbw`©ó wKQz Kjv-‡KŠkj MVb Kiv| Gi AšMÍ ©Z welqmg~n nj,  

Kg©x‡`i h_vh_ c‡` Dchy³ Kv‡Ri `vwq‡Z¡ m¤ú„³ I wb‡qvwRZ Kiv, SzuwKc~Y© †ÿÎ¸‡jv wPwýZ Kivi Rb¨ g~j¨vqb Kiv Ges GB 

SzuwK¸‡jv AcmviY ev Kgv‡Z M„nxZ c`‡ÿc¸‡jvi WKz‡g›U cÖ ‘̄Z Kiv|  

  

B. Incorporate FH’s standards on SEA in relevant codes of conduct, onboarding materials, and 

training courses for personnel.    

L.  †hŠb wbcxob, †kvlY I wbh©vZ‡bi cÖvmw½K AvPiY wewa Avi Pjgvb cÖwµqvi DcKiY¸‡jvi m‡½ FH -Gi gvb`Û‡K AšÍf©y³ Kiv Ges 

Kgx© ‡`i Rb¨ cÖwkÿY ‡Kv‡m©i e¨e¯v’ Kiv|  

   



    

C. Ensure that when engaging in partnerships, sub-grant or sub-recipient agreements, partnership 

agreements.    
M.   mn‡hvMx ms ’̄v, e¨w³, `vZv Ges Zv‡`i Aby`v‡bi ms‡M Pzw³‡Z Ave× _vKvKvjxb ‡h welq¸‡jv wbwðZ Kiv cÖ‡qvRb-   

  

a) incorporate this Policy as an attachment;   
K. GB bxwZgvjv‡K mshyw³ wnmv‡e AšfÍ y³© Kiv|  

b) include appropriate language requiring contracting entities and individuals, their 

employees, and volunteers to abide with a code of conduct aligned with this Policy; and    
L.   Pzw³e× ms ’̄v, e¨w³ Ges Zv‡`i Kgx© , †¯^”Qv‡meK GB bxwZgvjvq mshy³ AvPiY wewa AbymiY Ges Zv †g‡b Pjv‡K       

DrmvwnZ Ki‡Z Dchy³ fvlv AšÍf©y³ Kiv; Ges   

  

c) expressly state that failure to take preventive measures against SEA, to investigate and 

report allegations, or to take corrective actions when SEA has occurred, shall constitute 

grounds for FH to terminate the agreement.   

M.   we¯vÍ wiZ Rvbv‡bv †h, †hŠb wbcxob, †kvlY I wbh©vZ‡bi (SEA) gZ NUbvi weiæ‡×  

†Kv‡bv c`‡ÿc bv †bIqv, Awf‡hvM¸‡jvi wi‡cvU© †ck Kivi e¨_©Zv, k„•Ljv I ms‡kvabg~jK †Kv‡bv c`‡ÿc MÖnY bv Kivi 

e¨_©Zvi Kvi‡b wbqgvbyhvqx Pzw³ evwZj n‡Z cv‡i|  

      

D. Regularly inform personnel, non-personnel and beneficiaries on measures taken to prevent and 

respond to SEA, including complaint mechanisms. Confidentiality will be respected for all parties 

involved.   

N.  †hŠb wbcxob I wbh©vZb (SEA) cÖwZ‡iv‡a M„nxZ c`‡ÿc Ges Zv cwigv‡ci gvb`Û¸‡jv Kg©x‡`i wbqwgZ Rvbv‡bvi cvkvcvwk  

Awf‡hvM cÖ`vb cÖwµqvI GdGBP-Gi ms‡M m¤ú„³ e¨w³ Ges DcKvi‡fvMx‡`i Rvbv‡bv `iKvi| Dfq c‡ÿi †MvcbxqZv m¤§v‡bi  

ms‡M eRvq ivLv n‡e|    

E. Engage the support of communities and governments to prevent and respond to SEA by 

personnel and non-personnel.    

O.   ms¯v’ i wbqwgZ Kg©x Ges ms¯’vi Kgx© bq Ggb e¨w³‡`i ‡hŠb wbcxob (SEA), cÖwZ‡iva Ges Zv †_‡K myiÿv I mvov`v‡b KwgDwbwU       

Ges †`‡ki miKv‡ii mn‡hvwMZv Mªn‡Y m¤ú„³ Kiv|   

F. Ensurethat reporting mechanisms are accessible and that FH focal points understand how to 

respond appropriately, including a reporting procedure in a relevant local language and policy 

for non-compliance.    

P.  wbwðZ Kiv †h, cÖwZ‡e`b cÖwµqv¸‡jv mnRjf¨ Ges Kvh©Kifv‡e mwVK mvov`vb c×wZ m¤ú‡K © FH -Gi Kgx© iv Rv‡b, ¯’vbxq fvlvq  

wi‡cvwU©s c×wZ Ges Am¤ú„³ e¨w³e‡M ©i Rb¨ cÖ‡hvR¨ bxwZgvjv¸‡jv|     

  

G. Provide support and assistance to SEA survivors. This may include medical treatment, legal 

assistance, and psychosocial support as appropriate, taking into account confidentiality, 

cultural sensitivities, and survivor safety.     

Q. †hŠb wbcxob I wbh©vZ‡bi (SEA) ci †eu‡P _vKv †mB e¨w³‡`i mvnvh¨ mn‡hvwMZv Kiv| h_vh_ †MvcbxqZv I ms¯‹…wZMZ 

ms‡e`bkxjZv‡K eRvqc~e©K Zv‡`i wPwKrmvi e¨e¯v’ , AvBbx mnvqZv I g‡bv‡ivM wPwKrmvi e¨e¯’vc~e©K wbivcËvi welqwU 

we‡ePbv Kiv †h‡Z cv‡i|  

  

  

  

  



H. In compliance with applicable laws, prevent perpetrators of SEA from being 

(re)hired or (re)deployed. Managers and Human Resource teams must ensure 

robust recruitment screening processes for all personnel. This could include use of 

criminal background checks, personal reference checks, and interview plans that 

incorporate behavioral-based interview questions.    
  

R. cÖ‡qvM‡hvM¨ AvBb †g‡b †hŠb wbh©vZ‡b (SEA) Awfhy³ I Acivax‡`i (cybivq) wb‡qvM †`Iqv ev Avevi ms ’̄vi PvKwi‡Z 

†gvZv‡qb Kiv †_‡K weiZ _vKv| g¨v‡bRvi Ges gvbe m¤ú` `j Aek¨B fvj Ges †hvM¨ ‡jvK‡`i evQvB K‡i ms¯’vi †hvM¨ 

Kgx© wnmv‡e wb‡qvM †`Iqv‡K wbwðZ Ki‡Z n‡e| Gi g‡a¨ Acivag~jK Kv‡Ri m¤ú„³Zv Ges e¨w³MZ †idv‡iÝ¸‡jv 

hvPvBc~e©K AvPiwYK w`K m¤úwK©Z mvÿvZKv‡ii cÖk œ AšfÍ y³© Kiv †h‡Z cv‡i|  

  

I.  

 

S. †hŠb wbh©vZ‡bi (SEA) Awf‡hvM¸‡jv mgqgZ Ges †ckvMZfv‡e Z`š Í Kiv|   

 

J. 

 

  

T. †hŠb wbh©vZ‡bi (SEA) RwoZ ms¯v’ i Kg©x ev Kg©x bb Ggb e¨w³‡`i weiæ‡× Lye `ªæZ h_vh_ c`‡ÿc MÖnY Kiv| cÖ‡qvR‡b   

AvBbx c`‡ÿc ev mnvqZv MÖnY Kiv| cÖgvY mv‡c‡ÿ Gi c`‡ÿc wnmv‡e Kgx© ‡K PvKwi †_‡K Ae¨vnwZ cÖ`vb Kiv A_ev 

†mB †`vlx mve¨ Í̄ e¨w³‡K Zvi wbR †`‡ki KZ…©c‡ÿi Kv‡Q †cÖiY, n Í̄všiÍ Ges wePv‡ii fvi †`Iqv|   

 A. Take appropriate actions to the best of FH’s abilities to protect complainants from retaliation 

where allegations of SEA are reported involving personnel and non-personnel.    

V. ms¯’vi Kgx© A_ev Kg©x bb Ggb Kv‡iv weiæ‡× (cÖgvY mv‡c‡ÿ) †hŠb wbh©vZb I †kvl‡Yi (SEA) ms‡M RwoZ _vKvi Awf‡hv‡Mi 

wi‡cvU© Kiv n‡j Ges cÖwZ‡kva MÖn‡Yi m¤¢vebv ‡`Lv w`‡j Awf‡hvMKvix ev cÖwZ‡e`b cÖ`vbKvix e¨w³‡K mva¨gZ myiÿvi h‡_vchy³ 

c`‡ÿc FH MÖnY Ki‡e|  

  

B. Ensure high-level oversight on SEA reports received and actions taken, in order to monitor 

effectiveness, report progress, and improve efforts to prevent and respond to SEA.   

`.  †hŠb wbh©vZb (SEA) †_‡K myiÿvi AMÖMwZ Ges mvov †`Iqvi jÿ¨‡K mvg‡b †i‡L †hŠb wbh©vZ‡bi (SEA) cÖvß wi‡cvU©, gwbU‡ii  

Kvh©KvixZv, wi‡cv‡U©i AMÖMwZ Ges M„nxZ c`‡ÿc m¤̂‡Ü D”P ch©v‡qi Z`viwK‡K wbwðZ Kiv|   

  

C. Personnel will treat all people with respect and not use language or behavior towards 

beneficiaries, children, and/or vulnerable populations that is inappropriate, harassing, abusive, 

sexually provocative, demeaning, or culturally inappropriate.    

a.   Kg©xiv mevi ms‡M mgvb AvPiY Ki‡e, m¤§vb ‡`Lv‡e Ges DcKvi‡fvMx, †Q‡j‡g‡q Ges/A_ev SzuwKc~Y© †jvK‡`i ms‡M Ggb Lvivc  

AvPiY Ges g›` K_v ej‡e bv hv Abychy³, AbywPZ, nqivwb I AegvbbvKi Ges †hŠb D‡ËRK, AeÁvc~Y© ev mvs¯‹…wZKfv‡e  

Abychy³|          

  

D. When photographing or filming a beneficiary, child, and vulnerable populations, personnel will:    
b.   DcKvi‡fvMx, ‡Q‡j‡g‡q Ges SzuwKc~Y © ‡jvK‡`i Qwe †Zvjv A_ev wfwWI MÖnY Kivi mgq Kg©xiv hv Ki‡e:   

  

a) Comply with local traditions or restrictions for reproducing personal images;  
 K.  GjvKv ev ’̄vbxq ch©v‡qi HwZn¨ ev wewa wb‡la †g‡b Pj‡e|   



  

b) Obtain written, informed consent from the parent or guardian, before photographing or 

filming a beneficiary, child, or vulnerable populations, explaining how the photograph 

or film will be used. If the parent or guardian is illiterate, verbal explanation of guidelines 

for consent must be given in the local language, asking for thumb print or other marking 

to indicate consent on the form;   
L.  †Q‡j‡g‡q A_ev SzuwKc~Y© †jvK‡`i Qwe †Zvjv, wfwWI MÖn‡Yi Av‡M evev-gv, AwffveK‡`i ¯úófv‡e eywS‡q ejv, Qwe¸‡jv  

†Kb †Zvjv n‡”Q Ges wKfv‡e Zv e¨envi Kiv n‡e, AZ:ci Zv‡`i wjwLZ m¤§wZ MÖnY Kiv| evev-gv A_ev AwffveKMY 

AwkwÿZ n‡j m¤§wZi Rb¨ wb‡ ©̀wkKv¸wji †gŠwLK e¨vL¨v Aek¨B ¯’vbxq fvlvq w`‡Z n‡e, welq¸‡jv †evSvi ci Zv‡`i 

m¤§wZ wK¤̂v AvcwË bv _vK‡j Pzw³ ev m¤§wZ d‡g© Kgx© iv Zv‡`i Av½y‡ji Qvc MÖnY Ki‡e|  

c) Ensure photographs, videos and social media present beneficiaries, children and 

vulnerable populations in a dignified and respectful manner;   
M.  DcKvi‡fvMx, †Q‡j‡g‡q Ges SzuwKc~Y © †jvK‡`i Qwe, wfwWI Ges mvgvwRK gva¨g¸‡jv‡Z m¤§vb I gh©v`vi ms‡M Zz‡j aivi 

wel‡q wbwðZ Kiv|  

d) Ensure beneficiaries, children, and vulnerable populations are adequately clothed and 

not in poses that could be seen as sexually suggestive;   
N.  Kg©xiv DcKvi‡fvMx, †Q‡j‡g‡q Ges SzuwKc~Y© †jvK‡`i Qwe †Zvjv wK¤^v Zv‡`i †Kv‡bv wfwWI MÖnY Kivi mgq Zv‡`i †cvkvK 

cwi”Q` ‡hb gvwR©Z, cwicvwU nq Ges Qwe †Zvjvi fw½ †hb †hŠb D‡ËRK bv nq Zv wbwðZ Ki‡e|   

  

e) Ensure images are honest representations of the context and the facts, and;   
O)  Kg©xiv mwVK Qwe Ges wfwWI wP‡Îi ga¨ w`‡q Zv‡`i cÖK…Z cwiw¯w’Z I fvegywZ © Zz‡j aiv‡K wbwðZ Ki‡e; Ges   

f) Ensure file labels do not reveal identifying information about a beneficiary, child, or 

vulnerable populations including full name, city, and/or country.   
P.  Kg©xiv dvB‡ji bvgKib ev msiÿY ch©vq¸‡jv‡Z DcKvi‡fvMx, ‡Q‡j‡g‡q Ges SuywKc~Y© †jvK‡`i cy‡iv bvg, kni Ges 

†`‡ki ‡Kv‡bv Z_¨ cÖKvk bv Kiv‡K wbwðZ Ki‡e|    

  

  

Duty to Report   

A. All personnel are required to report, verbally or in writing, within two business days any suspicion, 

rumor, or allegation of a policy breach.   
cÖwZ‡e`b ev wi‡cvU© cÖ`v‡bi `vwqZ¡  

K. †Kvb m‡›`n, ¸Re A_ev bxwZ j•N‡bi Awf‡hvM †`Lv w`‡j Kg©xiv `yB Kg© w`e‡mi g‡a¨ †gŠwLK A_ev wjwLZ wi‡cvU© cÖ`vb Ki‡e|   

  

B. Reporting options:   
L. wi‡cvwU©s‡qi Ackb¸‡jv nj:   

  

a. Confidential, anonymous reporting: https://fh.ethicspoint.co m    

K.  †Mvcbxq Ges †ebvgx wi‡cvU©: https://fh.ethicspoint.com  

b. The confidential reporting mechanism available in their location   
L.  ¯v’ bxq ch©v‡q cÖvß †Mvcbxq cÖwZ‡e`b `vwLj cÖwµqv  

  

c. Their supervisor (who must then forward the allegation or suspicion to the reporting site 

at: https://fh.ethicspoint.com    within one business day)   

M. Zv‡`i mycvifvBRvi (whwb Aek¨B GK Kg© w`e‡mi g‡a¨ †Kv‡bv Awf‡hvM ev m‡›`nRbK wel‡qi wi‡cvU© 

https://fh.ethicspoint.com GB mvB‡U cvVv‡eb ev d‡ivqvW© Ki‡eb|   

https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
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https://fh.ethicspoint.co/
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C. If personnel learn of potential safeguarding issues; he/she must report even if the alleged survivor 

does not want it investigated. While FH will strive to respect the alleged survivor’s wishes, in some 

situations FH may need to investigate to ensure protection and prevention of future 

mistreatment. Also, in some situations, FH may be required to report the potential misconduct 

to local authorities for investigation.   
M.  hw` †Kv‡bv Kgx© m¤¢ve¨ myiÿv I wbivcËvi welqwU Rvb‡Z cv‡ib, Zvn‡j †eu‡P _vKv Awfhy³ e¨w³wU Z`šÍ Ki‡Z bv PvB‡jI, Kg©x‡K 

Aek¨B †m msµvšÍ wi‡cvU© †ck Ki‡Z n‡e| †eu‡P _vKv Awfhy³ e¨w³i B”Qv‡K FH m¤§vb †`Lv‡bvi wel‡q m‡Pó _vK‡jI, fwel¨‡Z   

Kv‡iv cÖwZ `ye©¨envi cÖwZ‡iva Ges myiÿvi welqwU wbwðZ Ki‡Z GdGBP wKQz cwiw¯w’Z‡Z Z`šÍ Kiv‡K cÖ‡qvRb g‡b Ki‡Z cv‡i| 

GQvovI wKQz cwiw¯w’Z‡Z FH -‡K Z`‡šiÍ ¯v̂ ‡_© ¯v’ bxq KZc…©‡ÿi Kv‡Q m¤¢ve¨ `ye©¨envi ev Am`vPi‡Yi welqwU Rvbv‡bvi cÖ‡qvRb 

n‡Z cv‡i|   

      

D. Personnel must report suspected or alleged safeguarding issues. If the alleged perpetrator is not 

personnel, FH will refer the matter to appropriate authorities.   

N.  Kg©x‡`i Aek¨B myiÿv I wbivcËvi ¯v̂ ‡_© m‡›`nRbK wel‡qi wi‡cvU© cÖ`vb Ki‡Z n‡e| Awfhy³ e¨w³wU FH -Gi Kg©x bv n‡j, FH 

Dchy³ KZ…©cÿ‡K welqwU Rvbv‡e Ges Zv‡`i Kv‡Q †cÖiY Ki‡e|  

     

E. Personnel are to report suspected or alleged safeguarding issues and not follow-up or investigate 

on their own.   
O. Kg©x/iv m‡›`nRbK ‡Kv‡bv welq ev myiÿvi Awf‡hvM¸‡jvi wi‡cvU© cÖ`vb Ki‡e, wKš‘ Zviv KLbI wb‡RivB †mB wi‡cv‡U©i d‡jvAvc 

ev Z`šÍ Ki‡e bv|  F. Failure to report safeguarding issues can result in criminal liability and/or 

termination.   

P. myiÿv I wbivcËv m¤úwK©Z welq¸‡jvi wi‡cvU© cÖ`v‡b e¨_©Zvi d‡j Aciv‡ai `vqe×Zvi fvi Kg©xi Dci eZ©v‡e Ges †mRb¨ Zv‡K 

PvKwi †_‡K Ae¨vnwZ cÖ`vb KivI n‡Z cv‡i|   

  

Retaliation  cÖwZ‡kva    

FH prohibits retaliation against anyone who:   

GdGBP hvi weiæ‡× cÖwZ‡kva wbwl× K‡i:  

  

● Opposes any act of abuse;   
● hviv †KvbI nqivwbi we‡ivwaZv K‡i;   

  

● Reports in good faith any suspected or alleged child and vulnerable populations; and  
● hviv ‡KvbI †Q‡j‡g‡q Ges SuywKc~Y© †jvK‡`i m‡›`nRbK ev Awf‡hv‡Mi welq¸‡jv wek¦ Í̄Zvi ms‡M wi‡cvU© cÖ`vb K‡i; Ges   

  

● Participates in the investigation of any alleged incident of child and vulnerable populations  
● hviv †KvbI ‡Q‡j‡g‡q Ges SuywKc~Y© †jvK‡`i †Kvb Awf‡hvM ev NUbvi Z`‡šÍ AskMÖnY K‡i|  

  

  Retaliation is grounds for discipline of personnel, including termination. Anyone who believes that 

he/she has been retaliated against should promptly inform FH using the reporting options listed 

previously.    
cÖwZ‡kva ‡bIqvi Kvi‡b kvw¯Íg~jK e¨e¯’v wnmv‡e Kg©x‡K eiLv¯Í Kiv †h‡Z cv‡i| hw` †KD wek¦vm A_ev g‡b K‡i †h, Zvi weiæ‡× 

cÖwZ‡kva †bIqv n‡q‡Q, Z‡e Zvi DwPZ n‡e wi‡cvU© cÖ`v‡bi ‡h mg Í̄ Dcvq ev gva¨g i‡q‡Q Zv e¨envi K‡i ZvrÿwYKfv‡e FH -‡K 

Rvbv‡bv|   

    

   



Associated Policies and Laws:   

mshy³ bxwZgvjv Ges AvBbmg~n:   

  

• FH Global Code of Conduct    

• FH †Møvevj AvPiYwewa  

• Whistleblower Policy   

• ûB‡mj‡eøvIqvi ev Z_¨ duvm ms‡KZ bxwZgvjv  

• Anti-Trafficking Policy  

• gvbe cvPvi-we‡ivax bxwZgvjv  

• Anti-Harassment Policy   

• wek„•Ljv I nqivwb-we‡ivax bxwZgvjv  

• Gender Policy  

• †RÛvi ev wj½ bxwZgvjv  


